
2017 Health & Wellness Best Practices 

Adventist HealthCare 

The Adventist HealthCare LifeWork Strategies’ Employee Wellness Program is focused on delivering a 

continuum of excellent programs customized to meet the unique needs of each employer group. We 

have an extensive track record of providing high quality services to diverse employee populations of all 

sizes. Our approach is consultative, hands-on, evidence-based and tailored to the culture of each 

workforce we touch. Our team will support businesses, motivating employees to engage in healthier 

lifestyles and empowering them to achieve their personal health and wellness goals. Adventist 

HealthCare LifeWork Strategies provides employees with the emotional support needed to deal with a 

variety of issues that may affect their life-work balance, which has driven an increase in employee 

assistance programs, or EAPs. Combining Employee Wellness and Employee Assistance programs is the 

key to recognizing complete employee well-being. Our services in both of these categories include, but 

are not limited to health and screening services, corporate fitness classes, health risk assessments, 

wellness coaching, and wellness and EAP seminars and workshops.    Adventist HealthCare LifeWork 

Strategies partners with other businesses to co-design a program unique to any organizations’ needs. 

Our programs help identify health risks and identify interventions and opportunities for improvement. In 

addition, we develop strategic wellness plans that include participation and outcome metrics and 

provide trend and demographic analyses as well as outcome analyses.    When EAP and wellness are 

implemented as one, the result is a well-rounded life-work combination, emphasizing both the 

emotional and physical well-being of each employee. LifeWork Strategies helps businesses of all sizes 

and shapes find their own healthy and embark on a journey of well-being through the implementation 

of these programs. Adventist HealthCare's Center for Health Equity and Wellness provides community 

programs such as: Diabetes Management; Pre-Diabetes; Cardiovascular Health, Cancer, Breastfeeding 

support, and more. These programs are also available to AHC Employees as well as community 

members. 

American Speech-Language-Hearing Association 

ASHA adopted a holistic approach to wellness that includes consideration for physical, mental, and 

spiritual aspects of health. Over the years, we've introduced a number of new initiatives. Here are some 

examples:  * Gold LEED Certified green building to reduce the Association's footprint on the 

environment  * Smoke-free work environment.  * Comprehensive benefits package that includes health, 

vision, drug, dental, life, disability and long-term care coverage.  * Health Advocate to help staff and 

their family members navigate the health care system and maximize health care benefits.  * Individual 

ergonomics assessments and other ADA accommodations as needed.  * Semi-monthly blood pressure, 

body fat, and waist circumference screenings.  * Annual on-site flu shot clinic for staff, their families, and 

retirees.  * Education programs.  * Mediterranean Lifestyle" with healthy cooking and Lunch & Learn 

sessions.  * On-site fitness classes. 

BDO USA, LLP 

As shown in the examples above, BDO has found a number of creative ways to promote wellness in the 

workplace.  Each year, BDO L.I.F.E. hosts four wellness competitions. The 2016 challenges include: the 

BDO Bucket List, BDO Biggest Loser, Fall Into Fitness and No Fizz Challenge.  Each wellness challenge is 



created and implemented by our BDO L.I.F.E. team, which includes designing a competition logo and 

website on the BDO L.I.F.E. portal, running BDO News articles, posting on the Wellness Ambassador 

blog, and monitoring sign ups and final log submissions. We also try to reward challenge participants in 

unique ways – from drawstring bags and umbrellas to gift cards and recognition on BDO News.    To 

encourage mental wellness, BDO also distributes a “busy season toolkit” to highlight ways to infuse fun, 

reduce stress and build team camaraderie during the firm’s “busy seasons.”  For example: planning 

internal office celebrations, converting office areas to create space for blowing off steam, and allowing 

more casual dress. 

Booz Allen Hamilton 

PowerUP—our health and wellness program aims to not only improve our staff’s lives, but possibly 

extend them. Interactive “PowerHour” events, at offices nationwide, introduced staff to the PowerUP 

program and launched an ongoing wellness conversation. “Energy Stations” in some offices feature 

wellness equipment—treadmill desks, standing desks, stability ball chairs, etc.,—to help employees stay 

moving throughout their workday. Via an internal PowerUP Yammer group, staff post encouragement to 

each other and share workout routines and healthy recipes. Wellness Wishes is a PowerUP program 

granting wishes to help Booz Allen employees overcome the barriers between them and their health 

and wellness goals. 

Bowers+Kubota Consulting 

With health care costs continuing to rise, we at Bowers + Kubota Consulting felt the best way to 

continue providing the same level of benefits to our employees and their families was to improve the 

overall wellness and health of each employee. We believe in the importance of both physical and mental 

wellness so much that we have established it as one our company’s core values, making it a part of our 

culture. We’re achieving this by educating employees to make better choices toward a healthier 

lifestyle. We felt the most positive way to accomplish this was to develop an incentive based program to 

promote maximum participation. It is a win-win situation for all; healthier employees will be more 

mentally and physically engaged in their work resulting in higher productivity to the firm.  The best 

method to create a healthy work environment at Bowers + Kubota is through our wellness program 

called Whip It! (Wellness & Health Individual Program). This web-based program allows employees to 

accumulate points weekly based on various choices related to body maintenance, fitness and exercise, 

nutrition and even mental wellness. Amazon gift cards are awarded quarterly and grand prizes such as 

vacation packages are awarded to the top  participants for the year.  The program also offers an annual 

$200 reimbursement for wellness related activities or equipment. In addition, health fairs, flu shot 

clinics, CPR training, wellness seminars, informational speakers, and various physical activities such as 

hikes, yoga, volleyball and softball are offered throughout the year.  Employees have been very 

supportive of the program and there has been an increase in participation each year. We have also seen 

some dramatic lifestyle changes as a result of our program. Numerous employees have lost weight 

through better nutrition and more active lifestyles. During our first year, one individual lost almost 20% 

of their weight in 3 months by changing their diet. Other behavioral changes include adding exercise to 

their routines, getting regular checkups, and taking on new physical challenges such as running the 

Honolulu Marathon.   Overall, we believe everyone has a better understanding of their well-being 

through our program.  At Bowers + Kubota the most effective promotion tool in creating a culture of 

health is awareness. This awareness comes from the Principals, management, and a Wellness 



Committee which is comprised of employees from all different levels within the company. The Wellness 

Committee is focused on ensuring the promotion of health and wellness and takes proactive measures 

in dynamically moving the company forward in this area. The committee meets monthly, generates a 

monthly wellness newsletter and oversees numerous wellness activities ensuring that health and 

wellness are indeed a part of Bowers + Kubota culture. 

Calvert Health System 

Employees with a status of 0.5 (20 hours or more per week) or above are offered full time benefits 

including medical, dental and vision. Employees who are considered “Engaged” in our Wellness Program 

receive a 53% discount on premium costs for medical insurance. We have medical options that are 

designed to provide our employees and their families’ access to high quality, affordable healthcare. Two 

self-funded medical plans are available through NCAS to provide CHS employees flexibility and savings. 

The plans differ in deductibles, co-pays and premium cost sharing. The new high deductible health plan 

(HDHP) is paired with a Health Savings Account (HSA). Any employee who enrolls in the HDHP is eligible 

to contribute to their own HSA account. Funds are deposited in a prorated manner each pay period. We 

also offer pre-taxed Flex Spending Accounts (FSA) to the employees who choose to enroll in our 

Traditional PPO plan.    In 2016, we introduced a new service called Health Advocate which offers 27/7 

support to employees who chose to enroll in a Calvert Medical Plan and their eligible family members. 

Health Advocate is a confidential service that employees can use to locate medical providers, discuss 

benefit plan options, resolve ongoing healthcare and health insurance related issues and estimate costs 

for medical procedures.   

Carroll Hospital 

Carroll Hospital offers an array of events and programs that motivate wellness and assistance in our 
wellness initiative. Wellness web-site, monthly awareness packets with monthly quizzes, resource 
library, Yoga, Guided Imagery available daily, Lunch & Learns (educational sessions) are some of the 
activities offered to name a few.  We also offer No cost Health Risk Assessment (HRA) for Associate and 
spouse with comprehensive health report including RN counseling for HRA and follow up checks.        
Earth Day campus walks are offered to clean up the campus and to provide exercise. Blood pressure 
screenings, Health/fitness fair, smoking cessation programs, Flu vaccines, Care Navigator consults, 
Nutritional counseling, Lymphedema treatment services, Reiki massages (to include a Mini Massage Day 
and Massage therapy), Reflexology, Acupuncture, Laser hair removal, and Genetic counseling are other 
options available to associates on a regular basis.       Support groups of all types are offered such as our 
Lose to Win, Wellness challenges (we partner with a local supermarket and the Y of Central Maryland), 
Weigh to Health, Cooking with the Doc classes (partnered with local supermarket). This year we have 
joined with Weight Watchers to bring a weekly meeting right to our campus. Wellness points are given 
for all wellness activities and events. Participants in the wellness program must accrue 60 wellness 
points to receive a discount on health insurance. Associates not on the health insurance plan are still 
advised to take part in the program and receive a monetary motivation for collecting wellness points.   

 

CBIZ 

The CBIZ Wellness Program originally launched in 2001.  “Great Health” is a component within “Great 
People, Great Place”, a Corporate Human Resources platform that supports all of our associate-



enrichment initiatives.  Initially our program was about educating.  Using all possible mediums, we fully-
fund an annual program that attracts up to 75% of our insured population, including spouses and 
partners.  The program has grown by design to engage participants in activities that foster the “whole” 
person.        Each year we promote the health risk assessment and offer a premium discount to those 
who are fully involved in the previous plan year.  Although activities vary by location, our program 
includes onsite screenings, blood drives, lunch sessions on wellness topics, health fairs, sports teams, 
walks and runs that support local charities.  On a quarterly basis, we sponsor onsite meetings and 
conference calls on specific employee benefit plans that focus on financial health.  Each month we 
conduct live benefit orientation calls that spotlights Great Health for our new hires.    We sponsor a 
program for smokers, with one-on-one coaching and subsidized prescriptions for those who wish to 
quit.  Two programs are devoted to our expecting mothers and pre-natal care.  Each medical plan 
participant receives three scorecards each year that documents baseline health metrics (captured at an 
onsite screening or physician visit), progress towards ideal metrics and a host of activities that focus on 
improving metrics where important to do so.  In most years, we have offered CBIZ-sponsored health 
actions to support action and drive engagement.          Over 38% of our insured population is obese.  We 
offer telephonic and online coaching to those seeking assistance.  We offer healthy treat choices in 
meetings and healthy options in vending machines.  We have even progressed to a culture where it’s 
safe to talk out loud about weight loss.  We provide 100% paid (in-network) nutritional counseling for 
any member wishing to reach out for assistance.  We offer value-pricing on prescriptions for those in an 
active state of disease covered by our medical plans.   We know plan participants with diabetes, for 
example, feel their best when they take their prescriptions. Finally, effective January 1, 2017, our 
medical plans cover the range of bariatric services for members considered morbidly obese!    We have 
always promoted components of our total employee benefit portfolio under Great Health, such as our 
employee and educational assistance programs.  But our focus now is really total well-being.  To help 
reduce stress, for example, we added a program that helps in the process of finding caregivers for the 
children and elders of our employees. Reducing stress is vital to overall well-being.        We’re proud to 
host one of the oldest programs among competitors our size; funded through even the difficult business 
years. The Great Health logo is well-established.  Longevity alone is a testament to leadership support, 
but, in recent years our Board Chairman and his grandchildren, and our newly-appointed President and 
his family donned the covers of plan brochures to send a top-down message that well-being is a goal in 
their lives as well.        

 

Chaney Enterprises LP 

Our Wellness Plan gives employees the opportunity to work towards discounted insurance premiums for 
the plan year up to 50% off. The program works off a point system which offers many ways to gain 
points. The quickest way to gain points is to obtain a physical exam that includes a screening for 
cholesterol, glucose and blood pressure and follow the doctor's treatment plan for any abnormal 
results. Other ways to gain points include eye exams, dental visits, wellness seminars, flu shots, gym 
memberships, mini workshops.    We also have a Walking Program where employees can receive a free 
Fitbit that will link to the Fitbit website and track their steps, food intake, and workout schedule. 
Challenges are created and if the employee finishes the challenge they can win cash and prizes.    We 
have bicycles available on-site at the corporate office for employees to use during the day to run their 
errands, pickup lunch, get a little extra exercise, or simply for a stress break.    There are regular wellness 
newsletters which go to all homes and are posted addressing many and varied health related topics.    
We now offer as part of our medical plan free Teladoc services. Teladoc is a service where employees 



and their  dependents can call or video chat with a doctor 24/7. This has helped many of our employees 
who have regular minor issues like sinus infections or colds and need a minor prescription. 

 

CNSI 

Maintaining a healthy lifestyle is a core value of the CNSI family. From the very beginning we have 
sought to establish a culture that represents this philosophy. With the company growing and spreading 
across the country, we decided to formally express our healthy living principles.    In January 2015, we 
launched a revamped corporate wellness program.  The program is designed to be holistic and inclusive, 
meeting the unique needs of CNSI employees.  Our program is administered from the corporate office in 
Maryland, but each regional office has a local coordinator and its own budget, offering increased 
flexibility.     The framework of the program includes monthly health topics and themes.  Our topics and 
themes for this year included the following:    • January - Resolve to Get Moving & Give Back! (National 
Blood Donor Month)  • February - Heart Matters (American Heart Month)  • March - You Are What You 
Eat! (National Nutrition Month)  • April - De-Stress the Mess (Stress Awareness Month)  • May - Losin' It!  
(National Physical Fitness & Sports Month)  • June - Better Safe Than Sorry! (National Safety Month)  • 
July - You CAN Have Fun in the Sun! (UV Safety Month)  • August - Stay Up to Date! (National 
Immunization Awareness Month)  • September - Heal Your Body (Fruit & Veggie Month)  • October - 
Become Aware (Breast Cancer Awareness Month)  • November - Taking Care of Yourself & Others 
(National Family Caregivers Month)  • December - Making the Most of the Holidays (National Safe Toys 
& Gifts Month)    As a fun way to engage employees, we hold a monthly raffle for prizes related to the 
month’s theme.   To maintain a consistent dialogue around health and wellness, we dedicate a section 
of our monthly HR newsletter to the topic, including employee-submitted recipes and additional health 
resources.  Also on a monthly basis, we offer “Fruit Friday” with nutrition tips in all of our office 
locations to encourage a healthy start to their day.  In 2016 we provided wellness snacks twice a month, 
and plan to expand this effort to all offices in 2017.    To allow for individualized support with wellness 
and/or fitness goals, we also improved our benefits package to include:    • $50 wellness tool 
reimbursement benefit  • $75 to register for a race or walk  • $500 towards a sports team sponsorship    
We have had more than 210 employees participate in the wellness tool reimbursement benefit, more 
than 25 employees participate in the race sponsorship benefit and sponsored two sports teams this 
year, including softball, and cricket.    Finally, our 12-week employee wellness challenge, entitled Biggest 
Loser, brought together more than 120 U.S.-based employees in an effort to improve their wellness and 
physical fitness.  Our 12--week wellness challenge was held from May to July and offered a different 
theme each week – from flexibility to strength training.  We had three top winners for females and 
males, who each received cash awards.  We offered healthy catered lunches and workshops throughout 
the challenge for all offices.  In total, we CNSI employees lost 530.9 pounds and had an amazing program 
completion rate of 54 percent!     

 

College of Southern Maryland 

Time-Off for Fitness Program: Employees who participate in wellness activities on CSM campuses are 
able to use up to one hour per week (additional 30 minutes 2 days per week), Monday through Friday, 
for fitness activities, with their supervisor's approval. Non-exempt employees on time sheets should 
record this time in column 8 (Other) on their time sheet. An employee will be required to come in 
earlier, stay later, or shorten his/her lunch break to compensate for any time used in excess of the 
additional half-hour.     



 

Discovery Communications, LLC 

Onsite Wellness Centers, Onsite Gym, Nursing Mom's Program, Onsite lactation rooms, baby basic 
classes, pregnancy parking programs, Onsite exercise classes (yoga, zumba, kickboxing), quarterly fitness 
reimbursement, Discovery impact sports sponsorship program, workplace flexibility, telework, flexible 
work hours, summer hours, compressed work week, local pharmacy/drug store information, oxygen bar, 
Organic food preparation and product recommendations, Dermatologist consultations, Local gym 
membership deals, Ergonomics consultations, Healthy food samples from Local  restaurants, CPR 
classes, and much more! 

 

Dynaxys LLC 

The health and mental wellness of our employees is tremendously important to Dynaxys.  Our long 
history of providing programs demonstrates our commitment to helping improve both the physical and 
mental health of our employees and their families.    We also collaborate with our EAP provider to 
provide advice on an expansive range of topics from elder care or teen substance abuse to guidance on 
personal financial strategies.      Other benefits, support, and programs Dynaxys offers include the 
following:    • Smoke-free campus  • On-site defibrillator  • Company sponsored on-site CPR training 
program  • Spousal opt-out savings  • Company sponsored on-site flu shot clinic  • Health improvement 
lunchtime lectures  • Health, Nutrition & Physical Fitness Awareness e-Newsletters  • Healthy drink and 
snack alternatives in the vending machines  • On-site showers for employees  • Company sponsored 
softball team  • A resting room and an outdoor recreation area with picnic tables   

 

Family Services, Inc. 

Family Services, Inc. (FSI) strives to help our employees improve their health and well-being, both at 
work at at home.  Healthier employees are certainly happier and more productive, therefore its 
important to create and maintain a culture of health within the organization.  FSI's management team 
supports employees on all levels, while promoting their well-being through exercise/meditation, 
recreational activities, workshops, support groups, and informational resources.  All employees are 
trained on health and safety regulations and OSHA requirements, while engaging in other health-related 
educational opportunities such as CPR/First Aid classes, how to handle emergency situations and 
preventing work-related injuries.  We are also an officially recognized Trauma-Informed Care 
organization.     Each October, FSI celebrates health awareness and brings in various health professionals 
and groups to teach employees about the benefits of eating a healthful diet, monitor their blood 
pressure and avoid workplace accidents.  An employee assistance program is also available to help 
employees (and dependents) address psychological, financial and legal concerns. In addition, FSI 
coordinates a blood drive during our Spring Employee Recognition Day.  Employees are encouraged to 
learn more about donating blood, provided other health related resources and have the opportunity to 
visit the bloodmobile to give a pint.  Each year this has been a great success, which includes healthy 
snacks, giveaways and raffles to win various health & wellness related prizes.   

 

 



Federal Realty Investment Trust 

We continued many of our initiatives such as our annual health fair with screenings including total 
cholesterol, body comp/BMI, blood pressure, etc. Our health fair offered flu shots, a healthy cooking 
demo, staff from Sport & Health clubs promoting memberships and the subsidy offered to employees.. 
In 2016, we purchased all full-time employees Fitbits and created various challenges throughout the 
year.  In the year of 2016 so far, our employees done a total of over 50 millions steps!     In addition, the 
Global Real Estate Sustainability Benchmark 2016 Health and Wellness Result ranked Federal Realty as 
#1 amongst North American real estate companies and 15th globally. Federal Realty out performed the 
industry on the effort and commitment to healthy outcomes for our employees. We are committed to 
creating properties that promote health and well-being of tenants, customers, and surrounding 
communities.     Federal Realty has previously sponsored The Achieving Optimal Health Conference. The 
conference is a full day event at Georgetown University that features several top thinkers in health 
today that motivate and teach people how to attain vibrant health through proper nutrition and regular 
exercise to live a more meaningful life. Through our sponsorship, we offered employees and their family 
members free VIP tickets to this amazing event. Lastly, we have been recognized once again by the 
American Heart Association as a Start! Fit Friendly Company for the seventh year in a row. The program 
was introduced by the American Heart Association to get people moving and encourage people to begin 
a walking program. The Start! Program is built on a simple premise - walk more, eat well and you will live 
longer. 

 

HDR 

Since 2013, HDR has worked to make wellness a significant part of our culture. We want to help our 
employees lead and enjoy their healthiest lives both while they’re at work and play today, and after they 
retire. We have dedicated resources including the Vitality Group, our Wellness Platform partner, and our 
full-time Wellness Manager, Tori Pallas, to this effort. In the first two years we installed over 130 
volunteer employee Wellness Coordinators, championing wellness to nearly 10,000 employees across 
the U.S. and Canada.     Our goals include promoting healthy lifestyles and providing targeted programs 
to meet the needs of our employees. The wellness program includes a wide range of incentives and 
educational programs geared to physical activity/weight management, nutrition and preventive medical 
care. Positive outcomes include administering company-wide team weight loss challenges. In 2014, HDR 
participants lost 6,548 pounds, and 25 percent of them made a significant long-term health 
improvement having lost at least 10 percent of their weight nine months later. HDR also moved the 
needle on the at-risk BMI population from 63 percent to 60 percent. Since the inception of the program 
we have seen 10 percent more of our population move from borderline relative risk to optimal health 
and seven percent transition from poor health to borderline risk. These statistics prove that our 
Wellness program is making an impact. Change takes time, but we’re proud of the way our employees 
are embracing the program and we believe that having this program for the well-being of our employees 
is the right thing to do.    In 2015, HDR was recognized by the state of Nebraska with a Governor’s 
Wellness Award. We received a “Grower” award, which goes to organizations that demonstrate 
significant health improvements through empowerment of their employees. The designation is valid for 
three years.    In his notification letter, the Governor said that by meeting the standards of this award, 
HDR demonstrates leadership and vision, and most importantly, has provided an opportunity for 
employees and families to live a healthy life and improve the quality of life for Nebraskans.    Additional 
wellness services HDR provides include health education opportunities, 100% tobacco cessation 
coverage within program guidelines, immunizations, and health club subsidies or rebates. We are very 



proud of the financial incentives we offer, which also include Wellness Credit that is available to our 
employees participating in the HDR medical benefit plan that meet program guidelines.     HDR wants to 
provide the tools and support needed for our staff to live healthy and well. Regardless if the goal is to 
have more energy, lose weight, manage stress, or maintain a healthy lifestyle. We want to provide some 
of those opportunities that can be the catalyst for an enriching life.   

 

Holy Cross Health 

Holy Cross Health continues to be a leader in workforce wellness. 3 of 5 clinical providers assigned to  
Colleague Health Services completed and accredited wellness coach program and two more will 
complete the program in the Spring of 2017. Annually, colleagues receive a wellness evaluation and are 
given the opportunity to discuss life choices and other health related questions. in addition to the local 
program, our parent organization Trinity Health, has partnered with Red Brick - a leader in workforce 
wellness. Each colleague who receives health benefits from Holy Cross Health is required to complete 
periodic activities and consultations to improve the colleague's and their family's health.     Holy Cross 
Health has partnered our  vending partner to replace all of our vending machines with "Healthier 
Choice" machines. These machines placard and identify better choices. Our food contractor, Aramark, 
has worked with the CHS staff to offer better choice items such as the Build a Better Burger, replacing 
the bun with lettuce wraps and healthier toppings.     HCH continued to offer its 6 week seminars to 
colleagues titled "Healthy Living Series". Approximately 100 colleagues participated in 2016.  

 

Honest Tea, Inc. 

As a company focused on health & wellness with the organic and lower sugar beverages we make, we 
realize what we do is intertwined with how we function at our core.     In response to employee 
feedback, we also provide twice-weekly free boot camp classes in our office work to anyone who wants 
to join, lead by a personal trainer who is able to adjust the workouts to each person's individual needs.     
We've also increased our company-wide health & wellness challenges, which are eagerly anticipated by 
our employees who not only love the variety and learning, but the bragging rights which come along 
with participating. 

 

iHire, LLC 

While we are a small company, we do not have the resources to put into wellness that our larger 
counterparts do. That being said, we recognize the importance of wellness and implemented a new 
program in late 2013.  Components of the program include:  Walking Wednesdays, drink more water 
and Wednesday Wellness tips! We also do quarterly wellness challenges that challenge the mind, body 
and soul. New for 2017 we are adding meditation and yoga.     We created a page on our company 
intranet called “iHigher Welless,” which is a repository for our wellness newsletters, articles on various 
wellness topics, healthy recipes and information on wellness benefits offered by our health insurance 
and EAP provider.  We have regular lunch-n-learns for our employees including topics on stress 
management and financial wellness, etc.    Our Results Only Work Environment (ROWE) culture, helps 
our employees, balance their work and non-work lives, giving them great autonomy and control over 
their lives, thus reducing stress. Our employees enjoy unlimited PTO so that they may embrace all 



aspects of their lives.    We provide a well-stocked break room with plenty of health snacks such as 
yogurt, fruit and healthy drink options. 

 

Marriott International, Inc. 

Special benefits and programs that further encourage health and wellbeing include:     • Our new 
TakeCare Foundation includes:     - Parental Leave: Two weeks of fully paid parental leave for mothers 
and fathers after the birth or adoption of a child.     - Expanded Maternity Coverage: Up to seven weeks 
of maternity coverage after giving birth, for a total of nine weeks of benefits (includes two weeks of 
parental leave).     - Adoption Assistance (in 2017): Up to $5,000 for adoption expenses for full-time 
associates who have been with Marriott for one year.     - Enhanced Infertility Coverage (in 2017): 
Including Assisted Reproductive Technology, concierge support and counseling will be available to Aetna 
and Cigna medical plan participants.    - TakeCare Relief Fund: This global benefit will be for associates 
needing urgent financial help. Funded by a generous contribution from Marriott and through the 
Associate Discount Program, the TakeCare Relief Fund will provide peace of mind when associates need 
it most. (Launching 2017)    • Free Telemedicine Visits offer virtual access to physicians for associates 
and their families enrolled in Aetna and Cigna Platinum, Gold and Silver plans. There is no co-pay.     • 
Free 24/7/365 access to counselors who can assist associates and family members with virtually any life 
issue in areas such as child care, parenting, elder care, financial and legal matters, education, 
community resources, health and wellness, addictions, relationships, etc.    • Leave Sharing Donation 
Program where associates donate unused Paid Time Off (PTO) to help colleagues who have depleted 
their PTO during times of crisis, such as illness or a family emergency.     • Associate Health Services 
team of Marriott nurses available to associates—either in person or by phone—to aid them with health 
care issues. The nurses are located at Corporate Headquarters and our largest properties. They provide 
care to injured or ill associates, promote health and wellness programs, conduct ergonomic 
assessments, and offer immunizations and other preventive health strategies such as fun, pre-shift 
stretching programs.     • Health coaches to help all associates learn to better manage their chronic 
medical conditions and lead healthier lifestyles. Additionally, about 25 percent of associates have access 
to onsite health coaches.     • Free nurse line 24/7/365 offered by all healthcare plans.     • Maternity 
Program offering confidential support for expectant mothers from a trained labor and delivery nurse. 
Associates enrolled in our two national plans (Aetna and Cigna) are eligible to join this program during 
their first or second trimester and earn up to $1,000 to help pay for medical expenses.      • Second 
Opinion Program is offered with our two national plans. Members faced with life-threatening or life-
changing diagnoses can request a medical second opinion online at no cost. Aetna is partnering with 
Harvard Medical School to offer this program; CIGNA is partnering the Cleveland Clinic.     • CVS Minute 
Clinic $5 copay for a basic healthcare visit for associates and covered dependents age 18+ who are 
participating in Aetna and CIGNA plans. Practitioners at the clinic can treat common illnesses, provide 
vaccinations and treat patients who are 18 months and older.    

 

Maryland-National Capital Park & Planning Commission 

For a long time, M-NCPPC has been dedicated in offering and maintaining numerous employee-friendly 
policies, programs, and benefits.  In the 1970’s, M-NCPPC was already offering some of these employee-
friendly benefits such as job sharing, extended approved leave for maternity and adoption, deferred 
compensation, sick leave banks, and bereavement counseling.  In 1995, M-NCPPC formed a Work/Life 
Committee, made up of a cross section of employees, who represented a variety of work and family 



related backgrounds.  Through the Committee, M-NCPPC developed a formalized Work/Life policy to 
memorialize and continue its commitment to providing a worker-friendly environment and programs to 
meet the challenges of the changing workforce.  Today, M-NCPPC continues to offer many Work/Life 
Programs designed to allow employees to better balance career and personal goals/responsibilities.  Our 
most popular and highest utilized Work/Life Program is our flexible work arrangements, which includes 
flextime (flexible work schedules), compressed work weeks, teleworking, job sharing, and part-time 
career schedules.  MNCPPC also offers an umbrella of other Work/Life Programs and alternative benefits 
such as: Employee Assistance Program (EAP), childcare/eldercare referral service, credit union, up-close 
parking, commuters guaranteed ride home, legal resources program, nursing mother program, tuition 
assistance, wellness classes, sick leave banks/short term disability, legal resources, and multiple other 
alternative programs/benefits. M-NCPPC is also committed to being an employer of choice by offering a 
comprehensive and outstanding compensation, health benefits and leave package.  Our compensation 
plan is designed to be competitive in the marketplace, and is based on the principle of equal pay for 
equal work.  M-NCPPC also offers a wide range of health benefits at a low employee cost share. Health 
benefit offerings include several choices of health insurance plans, prescription plan, dental plan, vision 
services plan, and the employee cost share ranges from approximately 15%-20%.  Health insurance 
benefits are also available to the employee’s spouse, dependents, and/or domestic partner (and 
domestic partner’s dependents).  M-NCPPC also gives employees a generous leave package which 
includes per calendar year rates of: up to 15 to 26 days of annual leave (based on years of service), up to 
15 days of sick leave, and three (3) days of personal leave. 

 

Montgomery County Government 

A joint labor/management employee wellness program, LiveWell, was launched in September 2015 to 
improve the holistic health and wellbeing of employees, reduce absenteeism and presenteeism, 
enhance employee engagement and decrease health care costs.      Our mission statement is, “LiveWell 
cultivates a culture of wellbeing through holistic programs, resources, and policies that empower 
employees to lead a healthier lifestyle, focusing on six dimensions of wellbeing”.    Leadership support is 
a cornerstone of the LiveWell program. Senior leaders illustrate their support for wellness through 
LiveWell. LeadWell., an initiative that showcases leadership support through monthly sponsors and 
email communications, including a heart-health video by the Montgomery County Executive, Ike 
Leggett: https://youtu.be/31IenTrht1M.    The Virgin Pulse program is an important part of the LiveWell 
strategy, incorporating incentives, screening tools, fitness trackers, and challenges into one 
comprehensive program. At the completion of Year 1 of the program, there are approximately 48% of 
eligible employees enrolled in Virgin Pulse. Employees have the opportunity to earn up to $350 per year 
for healthy behaviors such as tracking their exercise-nutrition, participating in biometric screenings, 
completing a health assessment, working towards personal wellbeing goals, and participating in team 
and individual challenges. Participants also receive a “Max” digital fitness tracker upon enrollment, and 
access to a mobile app with health tips and program resources.    Montgomery County has a robust 
team of over 100 Wellness Champions from across 30 departments and participating agencies. 
Champions assist with communication, events, and host events and programs within their departments. 
Examples of Wellness Champion initiatives include sneaker days, healthy potlucks, creation of an indoor 
walking path, and stress relief events in partnership with a local animal shelter.  LiveWell offers 
complimentary workshops to departments and teams upon request, many of which focus on stress 
management such as Yoga at Your Desk, Coping with Change, and similar topics.     LiveWell continues to 
offer monthly wellness webinars, hold weekly onsite fitness classes, provide wellness workshops for 
departments, host monthly events for employees in the field, create special events and seasonal 



programs, and communicate through weekly Wellness Wednesday emails, a monthly newsletter, and 
print materials.    Montgomery County partners with ComPsych to provide Employee Assistance 
Program (EAP) services to employees and their household members. The EAP services encompass 
counseling services as well as work-life balance resources such as free, confidential, assistance with 
needs such as financial and legal guidance, assistance with referrals and searches for child and elder 
care, college planning, will preparation, moving and relocation, and more. ComPsych also provides 
Montgomery County with wellness webinars and articles, many of which revolve around stress 
management and work-life balance topics (such as Emotional Eating, Reducing Debt, etc.).  Highlights 
from 2016 include:    •48% of eligible employees enrolled in Virgin Pulse  •Educational opportunities: 
Monthly webinars, cooking demonstrations, department workshops, diabetes management series  
•Screenings: Cholesterol, glucose, blood pressure, bone density, body fat, body mass index  •Resources: 
On-site fitness classes, weekly health tips  •Programs: Spring Fitness Challenge (featuring over 1,000 
participants), Yoga Challenge, and Walk @ Lunch Day     

 

Montgomery County Public Schools 

MCPS has taken big steps in the past year to expand our Wellness Initiatives to our Retiree population.     
As we enter our second year for active employees to earn a total of 2% incentive on their medical care 
premium by completing a health risk assessment and biometric health screening. Pre-Medicare Retirees 
also have the opportunity to save 2% on their medical premium by completing a health risk assessment 
and a biometric health screening.     We have also imposed a 3% smoker surcharge if you have used 
tobacco products in the past 12 months. This also extends to dependents as well as Pre-Medicare 
Retirees.    We also hold a bi-annual Diabetes Management class as well as a Tobacco Cessation class. 
We also hold two physical activity challenges throughout the year for our staff to participate in. They 
win grants to further staff wellness at their schools/offices/depots. 

 

MorganFranklin Consulting 

MorganFranklin Consulting is committed to employee wellness year-round. From offering versatile 
benefit options at annual enrollment to establishing a wellness room for staff to use daily, we 
continually strive to improve our Wellness Program offerings and encourage health and wellness among 
all employees.    The MFC Wellness Room provides staff with a wealth of information about maintaining 
a healthy lifestyle,along with healthy giveaways such as toothbrushes, stress balls, dental floss, and 
pedometers.     We share wellness tips with staff in our monthly Employee Newsletter, including 
exercises that can be performed at employees’ desks and articles about healthy eating. During our 
Annual Wellness Fair , we host a diverse selection of vendors and offer Biometric screenings and flu 
shots. This year at our Wellness Fair, in addition to our healthcare provider representatives, we had a 16 
vendors join us, including a nutritionist, a yoga instructor, and a healthy-meals delivery service.    Our 
healthcare plans exceed many benchmarks in terms of coverage and cost, and our Employee Assistance 
Program is available to provide mental health and financial health services to our employees. We have 
partnered with our healthcare provider to include extra wellness offerings and incentives for our 
employees, from cash rewards to discount programs for massage, acupuncture and other wellness 
services. They also provide us with support for our internal Wellness Program initiatives and encourage 
employees to participate in wellness missions through Rally.     We encourage our employees to be 
healthy and physically active. We offer free access to a gym at our headquarters, and we offer a monthly 
$25 subsidy for gym memberships for those who work out of the area or prefer an external gym. We 



offer a yoga event through our Women’s Initiative twice a year, and we recognize employees for their 
participation in marathons and other physical events.    We continue our wellness focus into our 
Corporate Social Responsibility program by encouraging our employees to get involved in charity walks, 
runs and other events. 

 

National Recreation and Park Association 

We have implemented Team Healthy to help keep our internal practices in line with our company 
mission so we practice what we preach. Our staff enjoy fresh meals once a month, fresh fruit every day 
and work space that allows for being outside whenever needed. We started a staff health week for 
education and participation in learning about ways to be healthier.  

 

The National Center for Children and Families 

Besides ensuring that our staff is protected with the best, affordable health, dental and vision, we are 
focusing on the following seminars throughout the year, as suggested by the staff:    Back in Shape  
Understand the symptoms most associated with back  pain and steps that can be taken to manage the 
pain.     Boosting Your Immune System  Learn about the major components of the immune  system and 
the importance of eating healthy foods to  support the immune system.    Promoting a Healthy Lifestyle  
Discuss primary factors for achieving balanced health  and learn ways to promote lifestyle change.    
Fighting Office Aches—Musculoskeletal Health  Overview of risk factors and preventive measures.    
Seminar Speakers for Nutrition or Stress  Management  An overview of general nutrition or stress 
management  techniques and tips.    Fitting in Fitness  Build a successful fitness plan that sticks.    Skin 
Cancer Awareness  Covers types of skin cancer, how to recognize it and  preventive measures.    Healthy 
Hearts  Basic information including risk factors and lifestyle  changes for a healthy heart.    Weight 
Management  Discovering different approaches to weight loss and  find resources to select the best 
option for personal  weight management.    Meditation and Relaxation  Covers the history of meditation, 
different relaxation  techniques and the benefits of regular practice.   

 

Nsight 

• Annual onsite health risk assessments are offered at many of our locations for employees and their 
spouses. To incentivize participation, employees are eligible for a $260/year reimbursement on health 
club memberships, fitness and/or nutrition classes, weight management program or personal trainer. 
Employees who participate in health risk assessments also receive a discount on their monthly health 
insurance premium.  • An onsite nurse practitioner and medical assistant staff Nsight’s Wellness Clinic at 
our De Pere location; visits and lab tests are free of charge to employees and family members on 
Nsight’s medical plan and $10 for individuals who are not on the plan. Services provided at the clinic 
include preventative care; diagnosis and medical care for minor health issues such as sore throats, sinus 
infections, bronchitis, ear infection, rashes, blader infections, wart removal, and sprains and strains; 
wellness services such as physical exams, skin screenings, health screenings, TB testing, lipid profile and 
diabetes (HgbA1c); flu shots and immunizations; lab work, including Rapid Screen Diagnostic Tests; and 
ongoing treatment and management of chronic conditions.  • Walking trails are available at De Pere and 
corporate locations; employees are encouraged to use trails during breaks and for wellness challenges.  
• Employees can opt-in to receive wellness tips via text or email.  • Wellness challenges are offered 



throughout the year to help create and reinforce healthy habits. Examples include setting a goal for 
walking a specific number of miles/week, tracking weight during the holiday season to ‘maintain, not 
gain,’ and earning wellness points for certain healthy habits each week. Employees who meet the goal 
for a given period of the challenge are entered in a drawing for prizes.  • Vending machines at the De 
Pere and corporate locations were updated to provide a larger variety of healthy lunch, snack and 
beverage options. Fresh sandwiches, salads, fresh fruit and vegetables are available for purchase.   

 

Ryan, LLC 

Ryan’s focus on employee work-life success and overall well-being led the Firm to launch a new 
comprehensive, voluntary, results-orientated wellness program in 2010, and update it in 2013. Our new 
Humana Vitality program offers a more contemporary and robust approach to and allows employees to 
choose their own level of involvement and participation. Humana Vitality offers Ryan employees the 
opportunity to earn points for making healthy living choices.  Employees register and set up a personal 
login account on humana.com where they begin to earn points by completing a short Health 
Assessment, entering their biometric screening results, and tracking daily activities including steps and 
caloric intake. The site offers information on how employees can claim additional points through 
preventative care, flu shots, attending the gym, education sessions, using health calculators, logging into 
the wellness portal each month, and much more.  Each employee has a personal online dashboard to 
track points and progress, and set up links to mobile devices to track daily activity and send updates and 
reminders.  Employees have the option to request online or phone consultation with a health 
professional to develop personalized wellbeing plans that may include physical activity, healthy eating, 
as well as recipes, tips, and ongoing motivation and support.    Vitality offers five status levels of 
achievement that determine the amount of medical premium credits an employee can receive.  These 
are:  • Blue – Everyone starts at this Vitality Status  • Bronze – Employee has completed a Health 
Assessment    • Silver – Employee has earned 5,000 points through various wellness activities described 
above  • Gold – Employee has earned 8,000 points  • Platinum – Employee has earned 10,000 points    
For the 2015-2016 benefit plan year, Silver status employees receive a $40/month premium credit and 
Gold and Platinum status receive the full $80/month premium credit.  At this time, blue and bronze 
status employees do not receive medical premium credits.  In exchange for points, employees receive 
Vitality bucks to spend on hotel stays, digital cameras, iPads, movie tickets, and more.  Employee 
dependents are also encouraged to get involved, live healthier, and earn rewards along the way.  In 
addition to tracking points and activity, our employees have 24/7 access to online educational 
resources, including online courses, physician finder, caregiver resources, healthcare glossary and facts, 
wellness discounts, and transplant centers to name just  few.    Ryan’s global wellness program includes 
employee Wednesday Wellness newsletters highlighting health tips, activities, recipes, and information 
about company-sponsored events and activities.     This new approach to wellness, where employees are 
held accountable for their own personal and family health, ties into Ryan’s rewards-orientated culture 
and our Core Purpose and Values that define who we are as a Firm.     Ryan further demonstrates its 
commitment to employee health and wellness by reimbursing our employees and their spouses 
or/domestic partners and family members up to 75% of monthly fitness club membership fees (up to 
$50 per month).  Employees in our Dallas headquarters also have the choice of free membership to the 
award-winning Telos Performance Center.   

 

 



Smartronix 

With the role out of our formal program nine years ago, we have continued to keep wellness in the 
forefront of our employees and their families.    1) For nine years, assessments have been offered at all 
office locations, where our administrators as well as some management team members personally 
travelled to the areas to promote participation. Participation growth data provided below.    a. 2008 – 10 
%  b. 2009 – 30%  c. 2010 – 60%  d. 2011 – 70%  e. 2012 - 78%  f. 2013 - 80%  g. 2014 – 81%  h. 2015 - 
83%  I. 2016 - 85%  2) Health premiums are discounted for those taking part in the sponsored wellness 
programs.  3) Cessation support for current tobacco users.  4) $100 incentive bonus is offered for those 
not enrolled in the company sponsored health program but participating in the wellness program.  5) 
Substantial informational materials provided by our heath provider and EAP.  6) Providing wellness 
assessments options for remotely located employees.  7) Updating our wellness program based on 
industry changes, evaluating comments and recommendations.  8) Required engagement with the 
Wellness Vendor if risks identified during assessment.  9) Offering substantial, personal briefings on all 
options provided prior to and during open enrollment. Our vendors participated in these briefings. An 
instructional "how to read your wellness results" is provided on SmartNET and via webconference.  10) 
Offering option for additional assessments such as TSH and Prostate screening.    Continuing to be 
proactive, we regularly communicate with employees about how to best use their health benefits and 
the value of the CDHP, HSA, and HRA plans. We firmly believe in helping our employees be the most 
educated they can be on their benefit offerings and therefore making the best decisions for their family 
obligations. The education sessions for the employees and families are ongoing as we know that being a 
consumer of healthcare is a long learning process, not just an election during open enrollment. In 2016, 
we held more than 30 live educational sessions on employee benefits, with a strong focus on medical 
and wellness.     On a lighter note - offices offer games and recreation facilities to encourage and allow 
employees to break out of the daily grind and get a little exercise or enjoy the company of fellow 
employees while contributing to their own wellness. Ping pong games or basketball challenges are 
common. Family summer picnics are often centered on team challenges, physical or cooking! 

 

Social & Scientific Systems, Inc. 

SSS fosters a healthy work environment by providing the tools needed to develop and maintain healthy 
lifestyles in the workplace and in the home. Healthy snack options are provided in the vending machines 
and healthy lunch options are available at company-sponsored meetings. Tips on healthy living are 
provided online through our intranet and company bulletin boards. Also, our Health and Wellness 
Committee has led to more activity surrounding health and wellness. We continue to offer onsite weekly 
massages, and free onsite fitness classes are offered during and after hours to allow staff to meet their 
fitness goals without leaving the office. Employees and their families are eligible for discounted gym 
memberships with many of the leading local gyms. Hand sanitizers are placed at all sign-in sheets, public 
areas, and restrooms. In 2016 we continued to offer free or discounted seasonal flu vaccinations to 
employees and family members. We also expanded our dental coverage to include orthodontia and 
added stand-alone comprehensive vision coverage to our already robust health and medical benefits.  In 
addition, SSS was pleased to provide our benefits plans to our employees with no increase in the 
employee contribution/cost for the second year in a row. 

 

The Emmes Corporation 



To encourage wellness and healthy living, Emmes offered a 12 week Gold's Gym Challenge to our staff.  
Participants were able to sign up and receive 12 weeks of free on-and-offsite training at the facility, 
fitness activities/classes, BMI testing and before and after pictures of their results.  Employees were able 
to go to the facility during offices hours.  Family members were also provided days (at no cost) to go to 
facility to workout even though they we not participating in the challenge.   Emmes had weekly raffle 
prizes for those that completed the weekly "Fitness Passport".  Prizes included gym bags, jump ropes, 
fruit blenders, weights, yoga mats, muscle rollers, Camelbak water backpacks, etc.  The grand prizes 
were a 6 month membership to the gym and 6 months of personal training sessions.  All those that 
completed the challenge received a "Completed Challenge" t-shirt with the name of the event and date.  
When it comes to health and wellness, Emmes is always thinking of ways to promote healthy living for 
our staff.          

 

Truth Initiative 

As a public health organization, Truth Initiative prides itself on ensuring that our employees have access 
to programs that support healthy behavior and improve health outcomes. To promote the health and 
well-being of the mind, body and spirit of staff, Truth Initiative provides:   • 100% paid health insurance 
coverage for employees and their families including domestic partners (medical, dental, vision)   • 
Medical advice 24 hours a day/ seven days a week  • Medical pre-tax Flexible Spending Accounts  • 
Short and long term disability   • Free on-site fitness facility  • Access to free healthy breakfast program 
5 days per week   • Access to free healthy lunch program 2 days per week    • Health-related seminars/ 
presentations  • Demonstrations of healthy living activities  • Health Screenings  • A portion of the cost 
for health club membership  • Tobacco cessation reimbursement    

 

United Educators 

We pride ourselves on offering employees a variety of ways to improve their health, through exercise, 
nutrition, or stress management techniques.  Diverse program offerings ensure that we can engage 
employees regardless of their current fitness levels.     In addition, our building offers a complementary 
health club which many employees use on a regular basis.    Each November, we participate in a local 5k 
race, paying for employees' race entry fees, creating and distributing Team UE t-shirts and reusable 
water bottles, and training together for eight weeks prior to the race. 

 

University of Maryland Charles Regional Medical Center 

• Healthy Cooking Day – including cooking demonstrations and nutritional information  • Fitness Fair – 
BP screenings, hand hygiene booth, weight loss information (nutritional supplements/products; health 
club fitness demonstration; yoga sessions)  • Walking Campaigns  • Take Care of Yourself – provide 
healthy snacks and yoga sessions  • Heart Healthy Lunch & Learn – provide healthy lunch selections; 
planning for holiday eating; stress management  • Bi-weekly Farmer’s Market  • Healthy local produce 
served in employee cafeteria and for patients  • Health Screenings annually  • Receive monetary award 
for participation in Wellness initiatives 
 


